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AWhat does "DlverS|ty mean’>

Alts all about mclusmn

AEqufcy Practlcmg |mpart|allty




Learning
ODbjectives:

A Explore how unconscious bias impacts health outcomes
A Learn why diversity, on its own, isn't helpful

A Understand the difference between "equity” and “equality”
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RACE: a class or kind of people unified by shared
Interests, habits or characteristics.

ETHNICITY: describes an ethnic groupr social
group that shares common and distinctive

culture, religion or language.

Source: Merriam -Webster Dictionary; Dictionary.com
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Diversity doesn't mean
black & white only.
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56.2% of all
US physicians
are White

Sourff ps:/lwww.rasmussen.edu/degrees/nursing/blog/lack -of-culturz
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Percentage of Health Professionals Percentage of S_tudenls _Ep'ml_l s
in the 2000 U.S. Census[13] Health-Professions Tramming in 2003-
2004[14]
African American Hispamic  Afncan Amencan Hispanic
Dentistry 3.3 3.0 54 3.9
Medicine 4.4 5.1 1.4% 6.4*
Nursing 8.8 3.3 11.5%* 5.2%*
Optometry 1.6 2.7 3.2 5.6
Pharmacy 5.1 3.2 9.3 9.5
; Physician Assistants 8.4 5. ] 6.8 6.5
> . 1.7 14.0 7.7

AR -content/uploads/ZOW—lealt hCareWorkforce.pdf



JAccordi ng
Bureau of Labor
Statistics, nearly 80
percent of healthcare
workers are women,
yet they hold fewer
than 20 percent of key
| eader shi p

Katie Bell, Korn Ferry global account lead for the Healthcare Sector.
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In 2019, women
held about one -
third of the
/63,000 careers In
healthcare as
physicians and
surgeons.



Women of color experience significant drops at senior manager level across
healthcare industries.

Share of employees who are women of color, by level, %

Payers
Entry level Manager  Senior manager/ Vice Senior vice C-suite
director president president
Providers

Entry level Manager Senior manager/ Vice Senior vice C-suite
director president president

PMP companies

Entry level Manager Senior manager/ Vice Senior vice C-suite
director president president

Source: McKinsey Women in healthcare: Moving from the front lines to the top rung; August 25, 2020 | Report



BARRIERS PERSIST ...
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Lack of diversity results in poor health outcomes for marginalized communities.



